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Black Hawk College Annual Security and Fire Safety Report

Black Hawk College is committed to ensuring that students, employees, and guests are safe when they
are on any of the college’s campuses. This 2023 Annual Security and Fire Safety Report contains critical
information you should familiarize yourself with regarding campus safety and security. Described in
detail is our law enforcement arrest authority; our crime reporting policies, procedures, and responses;
our working relationships with state and local police; our encouragement of prompt reporting of
crimes; and access control procedures. Additionally, there is information concerning drug and alcohol
abuse prevention, sexual assault information and emergency response procedures.

The 2023 Annual Security and Fire Safety Report contains data about crime statistics for the three
previous calendar years detailing the reported crimes that occurred on the BHC Quad-Cities Campus,
BHC East Campus, BHC Community Education Center / Welding and Skilled Trades Center, and the
support facilities to include property owned or controlled by Black Hawk College and on public property
or property immediately adjacent to and accessible from the campuses.

This report is required by state and federal legislation, including the Jeanne Clery Disclosure of Campus
Security Policy and Campus Crime Statistics Act (Clery Act), the Violence Against Women Act and the
State of lllinois Campus Security Enhancement Act. Anyone may obtain a copy at any Campus Police
office. The reporting requirements mandated by the Clery Act do not violate the privacy protections
granted by the Family Education Rights and Privacy Act of 1974 (FERPA). As explained by information
on the website of the U.S. Department of Education, the FERPA privacy protection extends only to
educational records. Records compiled by law enforcement units are not considered educational
records, making them exempt from FERPA.

The College is fully committed to transparency, and this report can be found online at
www.bhc.edu/police. From the www.bhc.edu homepage, hover on the Student Resources tab and click
Safety and Campus Police. From there you can access the current and previous versions of the Annual
Security and Fire Safety Report. The college will also send emails to all students and employees each
year on October 1° to remind the entire campus community that the report is available and how to
view it. Copies of this report may be obtained at both Black Hawk College Police Department locations
or by calling 309-796-5915 or 309-854-1784.

| encourage you to use this report as a guide for safer practices on-campus and off-campus.

In service,
Shawn Cisna
Chief of Police
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INTRODUCTION

Law Enforcement Authority and Interagency Relationships

The Black Hawk College Police Department is staffed with 23 fully sworn police officers who have full
law enforcement authority, including the authority to effect arrests, granted by the lllinois General
Assembly under 110 ILCS 685/30-45(11). BHC police officers are certified by the Illinois Law
Enforcement Training and Standards Board and regularly receive advanced training, beyond basic law
enforcement academy. All BHC police officers undergo a comprehensive criminal background check,
prior to hiring.

The jurisdiction of the BHC Police Department includes all campus locations in the Black Hawk College
#501 District. The BHC police continue to work closely with surrounding law enforcement agencies in
formulating crime prevention techniques and emergency incident planning.

The BHC Police Department is a member of the lllinois Law Enforcement Alarm System (ILEAS), the
largest statewide law enforcement mutual aid system that provides agencies with assistance for
emergency response, terrorism prevention, natural disasters and other matters. Additionally, Black
Hawk College is a participating municipality in the Quad-Cities Multijurisdictional Law Enforcement
Agreement.

Campus Security Authority
BHC students, faculty and staff are strongly encouraged to immediately report any criminal activity or
suspicious person(s) to the BHC Police Department.

The Clery Act defines Campus Security Authorities (CSAs) as College staff members with “significant
responsibilities for student or campus activities”. Campus Security Authorities include but are not
limited to: Campus Police and relevant employees associated with student academics and student life.

Required by the Clery Act is the reporting of all criminal acts, hate crimes, violations of the Violence
Against Women Act (VAWA), arrests, disciplinary actions, and unfounded crimes.

The Illlinois Abused and Neglected Child Reporting Act mandates that all college personnel that have
reasonable cause to believe persons under the age of 18, known to them in their professional or official
capacity, may have been subjected to physical or sexual abuse, may have been at risk of physical or
sexual abuse, or are being deprived of the proper or necessary care regarding possible physical or
sexual abuse, are required by law to immediately report such mistreatment to the lllinois Department
of Children and Family Services (DCFS) by calling the DCFS child abuse hotline at (800) 25-ABUSE.

Employees who report an incident to DCFS may also be required to report the matter to the BHC Police
Department, depending on the College’s other crime reporting guidelines. However, those responsible
for reporting this conduct are individually responsible for ensuring that the conduct is reported directly
to DCFS and should be aware that reporting this conduct to the BHC Police Department alone will not
fulfill this obligation. Anyone with questions or uncertainty about exactly who qualifies as a mandated
reporter or whether a particular situation must be reported to DCFS and/or the Police Department
should contact the BHC Police Department.
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Access to Campus Facilities

All non-residential campus buildings and facilities are publicly accessible during normal hours of
operation. In general, normal operational hours 6:30 a.m. —9:30 p.m., Monday-Friday. Campus Police
make frequent patrols of roadways and parking lots during operational and non-operational hours.
Public areas of academic and administrative buildings are open and accessible to the public during
normal business hours. The on-campus residential facilities are accessible to the building occupants and
their authorized guests by electronic key fobs and keys. Residential facilities are locked at all times.

The campuses are closed to the public from 10:00 p.m. until 6:30 a.m. daily. Public access is also
restricted during weekends and holidays. During non-business hours, access to all campus facilities is by
key or card access, or by admittance from the campus police department.

Maintenance and Security of Campus Facilities

Black Hawk College maintains campus facilities in a manner that minimizes hazardous conditions.
Walkways are illuminated with lighting. Malfunctioning lighting and door locks, for example, are
reported to facilities management for repair by phoning 309-796-5257 or 309-854-1740. The Black
Hawk College Facilities Department maintains the buildings, grounds and utility systems for the college.
Students are encouraged to report maintenance problems such as missing lights, plumbing problems or
elevators that are not in service to the nearest departmental office. If departmental offices are closed,
safety issues can be reported to the BHC Police Department at 309-796-5913 or 309-854-1784.

The Black Hawk College Facilities Department takes security service needs as its highest priority.
Personnel respond to reports of inoperable doors, burned out lights, malfunctioning smoke alarms,
broken windows, and requests from the BHC Police Department. The BHC police and facilities
departments survey campus lighting and monitor those areas having defective fixtures and report the
deficiencies to the appropriate personnel for corrective action. Additionally, the Black Hawk College
Risk Management Department conducts frequent inspections of emergency egress routes and other
safety related items.



REPORTING A CRIME

Prompt Reporting of a Crime or Emergency

Community members, students, faculty, staff and visitors are expected to promptly and accurately
report all crimes and public safety related incidents to the Black Hawk College Police Department or the
appropriate local police agency.

Response to a Reported Crime

In response to a call of a reported crime, criminal behavior or an emergency, the BHC Police
Department will take the required action, either dispatching an officer or asking the
victim/complainant to visit the Police Department office to file and incident report. BHC Police
Department personnel are trained to receive, document and investigate all crimes reported. An officer
will work with individuals reporting a crime to obtain information and evidence, identify potential
witnesses, and conduct a thorough investigation in an effort to identify the responsible party. When
appropriate, crime suspects may be adjudicated through the student conduct system or the criminal
justice system.

Daily Crime Log

The daily crime log is available electronically on the BHC Police Department website located at
https://www.bhc.edu/student-resources/safety-and-campus-police/ under BHC Crime log. The crime
log includes the nature, date, time, general location of each crime that occurs within the institution’s
Clery Geography, and the disposition of the complaint, if known. Entries are made within two business
days of the report of information, unless the disclosure is prohibited by law or would jeopardize the
confidentiality of the victim. The most recent 60-day period of the crime log is open to public
inspection during normal business hours. Requests for log entries older than sixty days will be made
available within two business days of a request for public inspection.

Confidential Reporting

Crime of any type in any environment is a serious issue for victims, first responders and witnesses
reporting possible criminal activity. Anyone familiar with the criminal justice system on even a
superficial level understands that reporting a crime can be a traumatic experience for the victim or
witness who has the courage and integrity to step forward.

CONTACT THE AUTHORITIES 24 HOURS A DAY TO REPORT A CRIME.

The Black Hawk College Police Department is the responsible agency for security and emergency
response at Black Hawk College.

To report an emergency, dial 911.

For non-emergency requests, services or information call the Quad-Cities office at 309-796-5913 or
the East Campus office at 309-854-1784. Both locations are staffed 24/7 for in person reporting.
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Some may be reluctant to come forward for a variety of reasons, including uncertainty as to whether or
not an actual crime was committed, fear of retribution by the accused, or possible legal implications for
those witnessing and reporting a crime.

Confidential reports may be made to the Campus Police where the name of the victim will not appear
in the report. The Title IX Coordinator will also take confidential reports. When receiving a confidential
report, the college will take all precautions feasible to protect the confidentiality of both the
complainant and the accused. However, individuals should understand that under conditions of
imminent harm to the community, the college is required by federal law to inform the community of
the possible occurrence of a crime for the protection of all members of the community. In addition, if
the complainant does not wish to pursue a campus disciplinary hearing and/or requests his or her
complaint remain confidential, Title IX requires the college to investigate and take responsible action in
response to the complaint. Statistics from confidential reports are included in the college’s Annual
Crime and Fire Safety Report.

Security Awareness and Crime Prevention Programs

Campus Police offer crime prevention and security awareness educational programs to the college
that are designed to inform the campus community about preventing crimes. Campus Police provide
security awareness programs to inform the campus community about campus security procedures
and practices, and fire safety. Students must exercise responsibility for their own safety.

Specific educational programs are also provided to address domestic violence, drug abuse, and
acquaintance rape. CSAs receive training on campus and have online training videos available all year.
Other customized programs on most security-related topics such as workplace violence are prepared
for campus groups by request. Campus Police present programs at employee meetings and student
orientations. Counseling programs are available on-campus as well as local off-campus resources.

Campus Police also provide training during Staff Development sessions and Faculty Assembly Week on
safety-related topics and active shooter situations. During Faculty Assembly, attendees are provided
with a safety card outlining basic planning and principles to RUN, HIDE, FIGHT.

Operation ID is a program for registering property with Campus Police. Register your serial
numbers with Campus Police. On your personal items, engrave your driver’s license number.
Campus Police have engravers available.

Run, Hide Fight provides critical guidance on how to recognize and survive an active shooter
situation. Run, Hide, Fight is offered multiple times throughout the year to the entire campus
community, and to individual groups.

Emergency Response Guides are located in classrooms and offices at all college locations.
These guides contain procedural information for severe weather, explosions, hazardous
materials, power outage, fires, shooting incidents, medical emergencies, and suspicious
packages.
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Campus Violence Prevention Plan: BHC has established a Campus Violence Prevention Plan,
which is utilized by the Behavioral Intervention Team to conduct campus threat assessments.

Behavioral Intervention Team (BIT): BHC has established an alliance of College departments
focused on early prevention in situation where individual are observed to have disruptive or
troubling behavior. BIT investigates the situation, provides guidance to College staff and
completes reports regarding any significant findings. The BIT team can be contacted by calling
the counseling department at 309-796-5199, by email counseling@bhc.edu, or visit
https://www.bhc.edu/student-resources/counseling/behavioral-intervention-team/

Electronic and Digital Security Systems

In the modern world, most large institutions rely heavily on electronic and digital security systems, and
BHC is no exception. The police department uses electronic systems to monitor groups of intrusion
detectors, video surveillance, fire alarms and duress alarms.

Timely Warning

The College has developed a matrix of communications outlets to be used in communicating
knowledge of a crisis in a timely fashion. In the event that a crime is reported on campus that poses a
serious or continuing threat to the BHC community and knowledge of that serious crime would aid
others in not becoming a victim in a similar case, a campus timely warning notice will be issued to the
entire campus community.

Timely warnings will be provided to students and employees in a manner that is timely, that withholds
the names of victims as confidential, and that provides information to assist with potentially preventing
similar occurrences. Updates to the community about any case resulting in a timely warning may be
distributed via blast email, text messages, phone calls, social media, posted notices at building
entrances, campus screen displays, and/or the college’s home page (www.bhc.edu).

Timely warnings are usually distributed for the following FBI Uniform Crime Reporting (UCR) program
classifications: major incidents of arson, criminal homicide and robbery, or other crimes as determined
by the chief of police.

Cases of aggravated assault and sexual offenses are considered on a case-by-case basis, depending
upon the facts of the case and the information known by Campus Police. For example, if an assault
occurs between two students who have a disagreement, there may be no ongoing threat to other Black
Hawk College community members and a timely warning would not be distributed. The Chief of Police
or designee reviews all reports to determine if there is an ongoing threat to the community and
whether the distribution of a timely warning is necessary. Sexual offenses will be considered on a case-
by-case basis depending on when and where the incident occurred, when it was reported, and the
amount of information known by the BHC Police Department.

Cases involving property crimes will also be assessed on a case-by-case basis and alerts will be issued if
the police chief, or designee, determines if the exists a discernible pattern of crime.

The Police Department does not generally issue safety alerts for the above listed crimes if:
1. The offender is apprehended and the threat of imminent danger for members of the
community had been mitigated by the apprehension.
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2. Areport was not filed with the Police Department or of the department was not notified in a
manner that would allow for the posting of a timely warning to the community.

Timely warnings may be issued for other Clery Act crime classifications when the BHC Police
Department determines such crimes pose a serious or ongoing threat to the college community.

Emergency Procedures
As required by federal and state law, BHC has a comprehensive emergency operation plan that details
operational procedures.

The BHC Police Department has the responsibility of responding to and summoning the necessary
resources to mitigate, investigate and document any situation that may constitute an emergency or
dangerous situation. In responding, the BHC Police Department will determine if the situation poses a
threat to the health and safety of the College community.

BHC police officers have received training in Incident Command and the National Incident Management
System. When a serious incident occurs that causes an immediate threat to the campus, the first
responders on scene are typically members of the BHC Police Department. Additional resources from
other agencies may be requested based on determinations of the responders.

Fire assistance is provided by fire departments throughout the college district. These departments
typically respond and work together to stabilize and ultimately resolve emergent situations.
Depending on the scope and seriousness of the event, other local, state or federal agencies may be
involved in confirming and responding to the incident.

Emergency Notifications

In the event of a situation posing an immediate threat to the health and safety of students, employees
or community members, and emergency alert will be issued to expedite emergency response and/or
evacuation procedures. The goal of an alert is to notify as many people as possible, as quickly as
possible, with adequate follow-up information as needed or available.

The BHC Police Department distributes information via the College’s emergency notification system
which includes but not limited to:

BHC alerts — voice/text notification service

BHC website emergency alert message

Weather radio

Public address system through fire panels/loudspeakers
Email messages

Local radio and media

Campus video monitors

BHC’s Marketing and Public Relations Department may distribute relevant information via social
media on a case-by-case basis and will post alerts and subsequent updates to the College website.

Local television and radio may broadcast emergency information. Weather radios are monitored
at various points across the college district to warn officials of dangerous weather. Emergency
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sirens are located on campus. Some, or all of these communication methods will be used to
provide follow-up information to the campus community.

The primary purpose of this service is to notify the people on campus as quickly as possible. Alerts
are issued for incidents such as an active threat/shooter, major hazardous materials release,
major fire, extended power outage, infectious disease outbreak or a weather condition that
would directly impact the campus.

Evacuation Procedures

Emergency Guides that describe emergency procedures are located within every classroom on
campus. The BHC Emergency Guide describes emergency response and evacuation procedures. The
guides are accompanied by evacuation maps posted in rooms and are tailored to the individual
building in which the classes or offices are located.
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Domestic Violence, Dating Violence, Stalking and Sexual Assault Policies

The Federal Campus Sexual Assault Victim’s Bill of Rights
e Survivors shall be notified of their options to notify law enforcement
e Accused and accused must have the same opportunity to have others present
e Both parties shall be informed of the outcome of any disciplinary proceeding
e Survivors shall be notified of counseling services
e Survivors shall be notified of options for changing academic and living situations

Sexual Misconduct Policy
BHC is committed to providing a safe environment for the entire campus community and as part of this
commitment, the College will not tolerate sexual harassment of any type.

Black Hawk College (the “College”) is committed to maintaining a respectful and professional academic
and working environment for students, faculty, staff, and visitors. This includes having an environment
free from unlawful sexual misconduct. This Sexual Misconduct Guideline coincides with Black Hawk
College’s Guideline Against Discrimination and Harassment (AG 3-1.2) and the Violence Prevention
Guideline (AG 3-1.7) and addresses the requirements of Title IX of the Education Amendments Act of
1972 (hereinafter referred to as “Title IX”), Title VII of the Civil Rights Act of 1964 (hereinafter referred
to as “Title VII”), the Illinois Human Rights Act, the Clery Act, and the Violence Against Women
Reauthorization Act of 2013 (hereinafter referred to as “VAWA”). This Sexual Misconduct Guideline
applies to all settings and activities of the College, whether on campus property or off campus.

The Department of Education Office for Civil Rights prohibits sex discrimination in an education
program or activity of the College against a person in the United States. This includes Title IX Sexual
Harassment, as defined below in this Administrative Guideline. This Administrative Guideline includes
processes used for all reports or complaints of sexual misconduct. Sexual misconduct that constitutes
Title IX Sexual Harassment will be addressed pursuant to the College’s Title IX procedures. Nothing in
this Administrative Guideline prevents the College from addressing prohibited sexual misconduct that
does not trigger the College’s Title IX response obligations under other applicable policies and
procedures.

The College is committed to maintaining a climate of respect and security on campus as it relates to
preventing and responding to acts of sexual misconduct. Therefore, this guideline has been created and
serves to demonstrate the College’s commitment to:
e Prohibiting sexual misconduct to include sexual harassment, sexual assault, sexual
exploitation, stalking, dating violence, and domestic violence;

e Disseminating clear policies and procedures for responding to sexual misconduct reported
to the College;

e Delivering primary prevention and awareness programs and ongoing training and
education campaigns to students and employees so they may identify what behavior
constitutes sexual misconduct; understand how to report such misconduct; recognize
warning signs of potentially abusive behavior and ways to reduce risks; and learn about
safe and positive options for bystander intervention that may be carried out by an
individual to prevent harm or intervene when there is a risk of domestic violence, dating
violence, sexual assault, or stalking against a person other than such individual;

10



Black Hawk College Annual Security and Fire Safety Report

e Engaging in investigative inquiry and resolution of reports that are reasonably prompt, fair,
and equitable;

e Supporting complainants and respondents and holding persons accountable for established
violations of this guideline; and

e Providing a written explanation of the rights and options available to every student or
employee that has been the victim of domestic violence, dating violence, sexual assault or
stalking.

In addition, this guideline:

1. Identifies the College’s Title IX Coordinator, Deputy Title IX Coordinator, and Title IX
Investigators, and describes their roles in compliance with guidance from the
Department of Education’s Office of Civil Rights and in compliance with the Clery Act.

2. Identifies how students and employees can report sexual misconduct to the College
confidentially and what resources are available both on and off campus to aid them,
including employees’ and students’ rights to notify local law enforcement and their
right also to decline to notify such authorities.

3. Provides information about how reports are assessed, investigated, and resolved.

4. Provides the College with a means to take all reasonable steps to identify harassment,
prevent recurrence of any harassment, and to correct its discriminatory effects on the
complainant and others, if appropriate.

NOTICE OF COORDINATION WITH GUIDELINE AGAINST DISCRIMINATION AND HARASSMENT

The College recognizes that it is important to coordinate this guideline with other existing policies
related to harassment and discrimination knowing that harassment related to an individual’s sex,
sexual orientation, or gender expression can occur in conjunction with misconduct and harassment
related to a person’s race, ethnicity, national origin, religion, age, pregnancy or parenting status,
disability, or other protected status as defined by federal, state or local law. Therefore, when a report is
made of harassment or discrimination based on sex as well as harassment or discrimination based on
some other protected status, the College will use all applicable policies respectively to address the
reports and will coordinate the investigation and resolution efforts.

The College is committed to fostering a positive learning and working environment free from
harassment and discrimination and does not discriminate on the basis of race, sex, national origin,
religion, sexual orientation, gender identity or expression, or any other protected status. Further, the
College does not discriminate on the basis of sex in any educational, employment, or extracurricular
activity. Sexual misconduct, as described in this guideline, is a form of sexual harassment, which is a
form of discrimination and is prohibited by Title IX of the Education Amendments of 1972. Domestic
violence, dating violence and stalking also are prohibited conduct as defined by the Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime Statistics Act (“Clery Act”), as amended by the
Violence Against Women Reauthorization Act of 2013 (“VAWA”). Conduct prohibited by this policy may
violate other laws and College policies, including but not limited to the Guideline Against Discrimination
and Harassment, Code of Conduct and the Student Handbook.

TITLE IX COORDINATOR & DEPUTY TITLE IX COORDINATOR/ INVESTIGATORS

The College has designated a Title IX Coordinator who is responsible for the oversight of this guideline
and any procedures related to it. The Title IX Coordinator is responsible for overseeing and resolving all

11
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Title IX reports and identifying and addressing any patterns or systemic problems that arise during the
review of such reports. The Coordinator’s responsibilities include oversight of a reasonably prompt,
fair, and equitable investigation and resolution process for reports of sexual misconduct at the College.
The Title IX Coordinator also evaluates trends on campus by using information reported to them and
makes recommendations for campus wide training and education programs.

The Deputy Title IX Coordinators serve as designees for the Title IX Coordinator in any case where the
Title IX Coordinator is not available, there is a conflict of interest, where either a complainant or
respondent has identified a conflict of interest in his/her case with the Title IX Coordinator, or where
the Title IX Coordinator deems it otherwise necessary or appropriate to assign a complaint to the
Deputy for conducting an investigation. The Title IX Investigator conducts thorough and impartial
investigations into the facts of a case including interviewing the complainant, respondent, witnesses or
others who may have relevant information, and collecting any other evidence deemed relevant to a
case.

The Title IX Coordinator should be contacted for anyone looking to:

1. Getinformation or training about rights, available actions to resolve reports or complaints
involving potential sex discrimination or the process to do so.

2. Get information about available College resources (including confidential resources) and
supportive measures related to Title IX sexual harassment or other conduct prohibited by this
Administrative Guideline.

3. Notify the College of an incident, policy or procedure that may involve Title IX issues or
concerns.

4. File a formal complaint or make a report of sex discrimination, including Title IX sexual
harassment or other conduct prohibited by this Administrative Guideline.

5. Ask questions about the College’s policies and procedures related to sex discrimination, sexual
harassment or other conduct prohibited by this Administrative Guideline.

DEFINITIONS
The terms, as they are used and intended to be interpreted in this Guideline, are defined below.

COERCION: The use of pressure and/or oppressive behavior which places an individual in fear of
immediate or future harm or physical injury and/or causes a person to engage in unwelcome sexual
activity.

COMPLAINANT: An individual who is alleged to be the victim of sexual misconduct under this
Policy.

CONSENT:: Consent to engage in sexual activity must be informed, freely given and mutual. Consent
is clear, knowing, and voluntary, expressed in mutually understandable words or actions that indicate a
willingness to participate in a mutually agreed upon, specific sexual act. Consent must be ongoing,
throughout each instance of sexual activity and for each form of sexual contact. Consent to one form of
sexual contact does not constitute consent to all forms of sexual contact. Consent cannot be inferred
from the absence of a “no.” In the State of lllinois, consent can never be given by minors under the age
of 17. Consent can be withdrawn at any time.

12
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What constitutes lack of consent? Consent cannot be inferred through silence or lack of
resistance. Consent to one activity does not constitute consent to other sexual acts. Past sexual
activity does not constitute consent for future acts. If at any time consent is uncertain, the
initiating party should stop and obtain verbal consent. The use of any force, coercion, threat, or
intimidation negates consent. Consent also is not present if someone is incapacitated by
alcohol or drugs (legal or illegal).

Individuals who are incapacitated cannot consent to sexual activity. Incapacitation that renders
a person mentally or physically helpless may result from intoxication, passing out, being asleep,
or a mental illness or other mental condition that renders the person incapable of
understanding the nature of his or her conduct.

When incapacitation occurs because of alcohol or drug use, some indicators of incapacitation
may include:

e Slurred speech;

e Bloodshot or unfocused eyes;

e Needing assistance to walk/stand;

e Vomiting;

e Qutrageous or unusual behavior;

e Concern expressed by others about the individual; or

e Expressed memory loss or disorientation

An individual also may be in a state known as a “blackout” when she or he is incapacitated and
likely will have no memory of the sexual activity, but may still be walking and talking.
Therefore, it is particularly important that people engaging in sexual activity know each
person’s level of intoxication or impairment before beginning sexual activity. For purposes of
this guideline, the standard that shall be applied is whether or not a reasonable person would
have known, based on the facts and circumstances presented, that the other person was
incapacitated and therefore, not capable of giving consent. A respondent cannot claim that
being under the influence of alcohol or drugs is a defense or excuse for engaging in sexual
misconduct.

CONSENSUAL RELATIONSHIPS:

This Sexual Misconduct Guideline’s treatment of “consensual relationships” is consistent with the
College’s Guideline Against Discrimination and Harassment. Therefore, one or both of the
aforementioned guidelines may be applicable in a given situation.

A sexual or romantic relationship between an employee and a student or between two employees
creates a conflict of interest when one of the individuals has direct evaluative authority over the other.
Voluntary consent to a relationship of this nature is inherently suspect given the dynamics of the
relationship. Therefore, it is a violation of this Guideline for a faculty member to have a sexual or
romantic relationship with a student enrolled in a course being taught by the faculty member or whose
work that faculty member supervises. In addition, it is a violation of this Guideline for an employee to
have a sexual or romantic relationship with another employee over whom he or she has direct
supervision or evaluative responsibilities.

13



Black Hawk College Annual Security and Fire Safety Report

If a supervisory or faculty-student relationship exists between husband and wife or those in a pre-
existing romantic relationship, the faculty member or supervisor must notify his or her supervisor
immediately so that appropriate arrangements can be made.

The College strongly discourages romantic or sexual relationships between an employee and his or her
manager, between junior and senior faculty members, between faculty members and students, and
between administrators/staff and students. In these circumstances, even when both parties have
consented, the relationship can give rise to problems that compromise the professional integrity of
staff and faculty, and may generate charges of unfair treatment or of sexual harassment.

Sexual or romantic relationships with students are particularly problematic. The College agrees with the
American Association of University Professors statement:

Sexual relations between students and faculty members with whom they also have an academic
or evaluative relationship are fraught with the potential for exploitation. The respect and trust
accorded a professor by a student, as well as the power exercised by the professor in an
academic or evaluative role, make voluntary consent by the student suspect. Even when both
parties initially have consented, the development of a sexual relationship renders both the
faculty member and the institution vulnerable to possible later allegations of sexual harassment
in light of the significant power differential that exists between faculty members and students.

The College views romantic or sexual relationships between employees and their managers, between
junior and senior faculty members, and between administrators and students in the same light; these
relationships are also characterized by significant power differentials and are subject to the same
liabilities.

If you are engaged in a romantic or sexual relationship with someone whom you instruct, supervise,
evaluate, or advise, it is your professional responsibility to advise your Supervisor or Human Resources
of that relationship so that your Supervisor or HR can discuss and assess the situation with you to
determine whether it is appropriate to make changes to the instructional, advisory, evaluative, or
supervisory relationship. Information disclosed in these discussions shall be treated as confidential, and
disclosure to others shall be made only on a need-to-know basis.

Please note: In the event you are the subject of a report of sexual harassment and if the facts show that